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1. This College has established these Guidelines to reward the long-term teaching 
effectiveness of full-time faculty members, enhance their teaching enthusiasm, and 
expand teaching outcomes. 

2. Target Recipients: Full-time faculty members who have taught in this College for 2 
years or more. 

3. Frequency of Selection: Held once per academic year. 

4. Quota: Up to 3 recipients. 

5. Award Content: Awardees shall receive a cash prize of NT$20,000 (funded by the 
self-raised budget of the College) and public recognition. Awardees who receive the 
University-level Outstanding Teaching Award in the same academic year shall not 
concurrently receive the monetary award of this College's Outstanding Teaching 
Award. 

6. Recommendation and Review Procedures: 

(1) Each department, institute, as well as the EMBA and IMBA programs, may 
recommend 1 to 2 candidates to the College by the end of March each year. 

(2) For the review of the Outstanding Teaching Award, candidates may be 
requested to submit written materials, such as their teaching philosophy, teaching 
methods, and student teaching evaluation surveys from the past 3 years, to the 
College. 

(3) The Dean shall appoint a total of 4 to 6 members to form a Review Committee. 

(4) Operation of the Review Committee: 

1. Select up to 3 outstanding teaching faculty members. 

2. Recommend 1 to 2 candidates (depending on the University's 
notification) as candidates for the annual University-level Outstanding 
Teaching Award. 

7. Faculty members who receive this Award shall not be eligible as candidates for this 
teaching award for one academic year following the award. 

8. Faculty members who receive the University-level Outstanding Teaching Award 
shall not be eligible as candidates for this College's Outstanding Teaching Award for 2 
academic years following the award. Faculty members who have received the 



University-level Outstanding Teaching Award a total of 3 times shall no longer be 
eligible for this teaching award. 

9. These Guidelines shall be implemented after being approved by the College Affairs 
Meeting. 




