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Article 1: The College of Technology Management (CTM or “the College™) establishes

S —

B

these regulations in accordance with Regulations for National Tsing Hua
University Outstanding Talent Development Fund Academic Research Incentives
in order to encourage research with significant academic impact conducted by
faculty members within the University, both domestically and internationally, and

to enhance the academic reputation of the University.
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Article 2:
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Article 3:
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Reward Scope: The academic research incentives under these Regulations shall be
awarded to research achievements affiliated with the University and verified

through evaluation, including the following seven categories:

(1) Reports on significant research breakthroughs, important academic journal
articles, or international conference papers.

(2) International academic indicators.

(3) Academic monographs, chapters in books, or others.

(4) Organizing important domestic or international academic conferences;
research forums; delivering invited speeches; or participating in exhibitions or
competitions.

(5) Holding positions in major international academic organizations or receiving
awards.

(6) University-defined academic indicators, including:

I.  Sustainability
II.  U.S. Patents
III.  Total citation counts of faculty publications indexed in Scopus within
the most recent five (5) years.

(7) Other significant contributions that enhance the academic reputation, research,
or development of the University.
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The term "reports on significant research breakthroughs" referred to in Article 2(1)

means research achievements that are reported by major international media that

make substantial contributions to the College’s international academic reputation,
as approved by the review committee. The "important academic journal articles or
international conference papers" referred to in Article 2(1) are determined

according to Appendix A and the publication year.
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Article 4:
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Awarded points are calculated as follows: If the author is the sole author, the
points for that work are multiplied by 1.5; if the number of authors exceeds three,
the points are multiplied by 0.7. The maximum number of points that can be

counted per person is 32.
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The "international academic indicators" referred to in Article 2(2) aim to
comprehensively assess the impact of the individual faculty members' publications
in the most recent three years. The evaluation indicators include citations, H-index,
FWCI (field-weighted citation impact), CNCI, and other standards (the first three
indicators are available in SciVal, see Appendix B). The awarded points for each

evaluation indicator will be determined by the review committee. The maximum

number of points that can be counted per person is 16.
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Article 5: The term "academic monographs or chapters" referred to in Article 2(3) excludes
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conference proceedings, dissertations, or research reports but may include
audiovisual or artistic publications.

For multi-author works, only one author may apply for the reward. Each
monograph or chapter may receive the reward once. The awarded points will be

determined by the review committee. The maximum number of points that can be

counted per person is 16.
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Article 6: The term "important domestic or international academic conferences, exhibitions,

or competitions" referred to in Article 2(4) indicates hosting or participating in
academic activities that contributes significantly to the academic reputation of the
University. The term "invited speeches" include invited speeches, keynote
speeches, and plenary sessions at important domestic or international academic
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Article 7:
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conferences. The awarded points will be determined by the review committee. The

maximum number of points that can be counted per person is 16.
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The term "holding positions in major international academic organizations or
receiving awards" referred to in Article 2(5) indicates faculty members serving as
editor-in-chief, editorial board members of top international journals; or being
honored as members (fellows), rotating chairs, directors, or presidents of important
international academic organizations; or receiving significant international
academic awards. The above positions are evaluated based on their duration of
service, while membership and academic awards are calculated for the past three
years. The awarded points will be determined by the review committee. The

maximum number of points that can be counted per person is 16.
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Article 8: The term "university-defined academic indicators" in Article 2(6) refers to

FILHR

Sustainability, US Patents, and the total citations of faculty publications in Scopus
over the past five years (see Appendix B). Each year, the College review
committee will determine the reward criteria, advised awarded points, and the
maximum allowable points based on the academic indicators announced by the
Office of Research and Development. The awarded points will be determined by

the review committee. The maximum number of points that can be counted per

person is 16.
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Article 9: Other significant contributions that contribute to the academic  prestige,

research, or development of the school as referred to in Article 2 (7) shall be
examined and recognized by the NTHU Office of Research and Development.
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Article 10: Implementation of the incentives:
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1. Faculty members shall apply according to the reward criteria set by the
College before the application deadline announced each year, following the
procedures specified by the Office of Research and Development. The College
Review Committee will conduct initial reviews based on the reward standards
outlined in Article 2 (1 to 6) of these regulations. The final review and
selection will be made by the University-level Review Committee based on
the points awarded.

2. The award objectives outlined in Article 2 (7) are set in accordance with the
University’s annual development goals. The preliminary examination will be
carried out by the NTHU Office of Research and Development. The final
review and selection will be made by the University-level Review Committee.

3. Applicants must be faculty members within the University, while Jointly-
Appointed faculty members shall submit their applications through their
primary employing unit.

4. The academic research achievements are counted for the previous calendar year
(from January 1 to December 31), based on the official publication date. The
international academic indicators that assess individual faculty members may
be counted for the three years preceding the application year, of which the H-
index indicator is not limited to works affiliated with the University.

5. The Office of Research and Development will announce the application details

each September, and the College shall follow the announced schedule.
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Article 11: If a review committee is required, the dean or a faculty member designated by

the dean shall convene a committee of 4 to 6 members to conduct the review.
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Article 12: These regulations shall take effect upon approval by the College Council and

ratified by the Research and Development Committee.



Appendix A

Journal List

LU B TEIRHAT Z — i

Journals in the list below are regarded as the benchmark for top journals:

B

Reward Criteria

AR
Advised
Awarded
Points
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Top Publications

»Nature Eil Science 7 i 3L (REETFT)) -

Papers published in the journals Nature or Science
(excluding sub-journals).
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Papers published in journals ranked in the NSTC

Journal Rankings or Program Review Criteria (the

latest version):

e Finance and Economics: A+ or above

e  Management I: Tier 1

e  Management II: top 3 in each area

e  Excellent journals in Regional Studies and
Geography (must also rank within the top 3 or
top 2% by Impact Factor in their respective
subfields under SCI/SCIE/SSCI/A&HCI in the
ISI/WOS/JCR databases.)
Proof of ranking information shall be provided
by the author(s).
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16 points
per work
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Authors must provide valid reasons why the journal
should be recognized as a leading journal for the
committee's approval when publishing in journals
that are not included in the mentioned NSTC journal
rankings or program review criteria, and the
committee reserves the right to adjust the journal's
rankings downwards. Valid reasons include
acceptance/rejection rate, the academic reputation of
the editorial board and the university, other journal
rankings (e.g., top 3 or 2% of the Impact Factor Rank
of SCI/SCIE/SSCI/A&HCI of the journal's subfield,
but the committee will make the final decision based
on the academic reputation of the journal).
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For faculty members from the Institute of Law for
Science and Technology or in the fields related to
Human Machine Interface and Design, authors must
provide valid justifications for their papers or books
to be considered equivalent to top-tier journals,
subject to the committee’s approval.
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For other publication such as conference papers,
books, and chapters (not including proceedings,
dissertations, or research reports), authors must
provide valid justifications that they are equivalent to
top-tier journal articles, subject to the committee’s
approval (the committee may adjust the level
downwards). [For the Department of Economics:
authors must provide valid justifications for the
journal, conference paper, book or chapter to be
considered as equivalent to a leading journal article
for the committee's approval (the committee may
adjust the level of the journal, conference paper, book
or chapter downwards).

T
Benchmark
Publications

» 2255 Financial Times Business School 50

Journals 7 HAH]

Papers published in journals on the Financial Times
Top 50 list.
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Papers published in NSTC-ranked journals (latest

version):

e Finance: A Tier 1 or above

e  Economics: A or above

e  Management II: top 8

e  Management | recommended journals

e  Excellent journals in Regional Studies and
Geography

Journals in Management I and in Regional Studies

STTRET
Aefm 16
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8 points
per work/
maximum
16 points
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and Geography must rank within the top 10 or top
5% by Impact Factor in their respective subfields
under SCI/SCIE/SSCI/A&HCI in the IS/WOS/JCR
databases, or have an Impact Factor of 10 or higher.
Proof of ranking information shall be provided by the
author(s).
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2ats SCI/SCIE/SSCI/A&HCI 7 Impact Factor
Rank HEHHEHAT 10 FEGER]T 5% » BiE Impact
Factor=10 Z ¥, {HZ2({10ZE & g DAl
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Authors must provide valid reasons why the journal
should be recognized as a benchmark journal for the
committee’s approval when publishing in journals
that are not included in the mentioned Financial
Times, NSTC journal rankings, or program review
criteria, and the committee reserves the right to adjust
the journal’s rankings downwards. Valid reasons
include acceptance/rejection rate, the academic
reputation of the editorial board and the university,
other journal rankings (e.g., top 10 or 5% of the
Impact Factor Rank of SCI/SCIE/SSCI/A&HCI of
the journal's subfield, or an Impact Factor of 10 or
higher. The committee will make the final decision
based on the academic reputation of the journal).
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For faculty members from the Institute of Law for
Science and Technology or in fields related to Human

Machine Interface and Design, authors must provide
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valid justifications for their papers or books to be
considered equivalent to benchmark journals, subject

to the committee’s approval.
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For other publication such as conference papers,
books, and chapters (not including proceedings,
dissertations, or research reports), authors must
provide valid justifications for the work to be
considered equivalent to a benchmark journal article,
subject to the committee’s approval (the committee
may adjust the journal’s ranking downwards).
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How to get “{lf| A\ K 5e R SR EE R it =4 2 BIFREEMiT R 2 ) - SREbfEiEE s
Citations ~ H-index ~ FWCI (field-weighted citation impact) (5 = TEFSFE A A
SciVal §H)”

Guide for obtaining the international academic impact in the past three years.

The evaluation indicators include Citations, H-index, and FWCI (field-weighted

citation impact). The first three indicators can be found on the SciVal website.

fifi 55k NTHU’s simple guide:
https://rd.nthu.edu.tw/userfiles/files/20250815134939728.pdf

Step-by-step procedure:

Search “SciVal” (which is a part of Scopus) in Google, then you will find this link:
https://www.scival.com

v MMMMNNSRQ 6 BB #=OH-@%H)YS+6EHEBS OBEE B0l x + - o X
¢« > ¢ (:; @ Google BEHH a) O P wmmw i

!_ Scival Scopus 7 Create account m

Welcome to SciVal

SciVal provides access to the research performance of over 24,700
research institutions and their associated researchers, from 234
nations worldwide.

Don't have access? Request a consultation #

v Find Demonstrate 4 Discover
. 7 ] Find collaborators to spur innovative q Demonstrate my impact for Discover relevant cross-disciplinary
solutions to complex problems. N promotion and funding applications. L5 areas of research.

“The data from SciVal was a very important factor

in helping us to identify our strengths. We used the

information to identify a focus area for our design
workshop as well as faculty to include.”

v

HQan.CcBoeOOEREG ABE®E 9 Qoe L0

Then you can enter your email as below, and click “continue”
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<« c

Scival

nthulib-oc nthu.edu i /al&i locales=en-US&iscop profileemail+els_auth_info+el.. ¥ £} | (Y | mmmwm i

Welcome

mail to

pohsuanhsu@mx.nthu.edu:tw

Continue

| Sign in via your organization ‘

Get help with access

a5 Q%-2€8 2 6® EaB AB B R 9 Qo L5%2

202578724

Then, you will see the system asks for your password. You do NOT need to input it.
You can just click “Sign in with a one-time link”

v MMMMNNGEQ ssEB# <=0H-@sH)S+6EHEES OBHE x vBae ol + - o0 X
< c 25 id-elsevier-com.nthulib-oc.nthu.edu.tw/as/rMsFMLqdns/resume/as/authorization.ping?client_id=SCIVAL& hAd o3 &‘, RREH

ELSEVIER
Signin
Enter your password to sign in to SciVal

Email
pohsuanhsu@mx.nthu.edu.tw

Password

©

Forgot password?
[®] stay signed in (not recommended for shared devices)

Signin

Sign in with a one-time link ¢

Try another account

Get help with access

ZQaouCcBedOO@0OE

- Pl 2k :
& AE®E 9 Qo Se=

Then you will get an email in your NTHU email account, and let’s click the link
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€ > C 2 mx-mail.nthu.edu.tw/roundcubemail/?_task=mail&_caps=pdf%3D1%2Cflash%3D0%2Ctiff%3D0%2Cwebp%3D1&_uid=25055& mbox=INBOX& action.. & ¥ o y’ SRERH
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open source webmail software

€165 % QS L e

O WfE (1191)

7 BRE Hi
& Bt (7) b
SZ::TU Here's the one-time link that will let you sign in to Elsevier without your

password.
Once you sign in, you will stay signed in for 30 days.

We do not recommend you to sign in this way, if you are on a shared
device.

Or use this link:

ttps://id.elsevier.com/ext/emailsignin?dgcid=raven_id_signin_one_time
_link_SCIVAL&ui_locales=en-US&continueTo=0psHQd%2FV4%2Fk%3
D

The Elsevier team

v
| 4 F 1B 5124265 PM|
click-notification.elsevier.com/CLO/.../J6KENQdOznOjhctewhq7KtZuyNBBVS4kUZ1DIS)dI 15=419

HEQANLCBOoGOEQEMB ~mwx o Qow 2T

NOTE: if you are NOT on campus, then you will need to log in using VPN

Enter into your SciVal webpage (note: if you find your profile, you may enter your
name or ORCID to search for your profile)

Now, select 2022-2024 (§z#T —4F) > then you will see your FWCI, Citation, and H-
index

vMiMiMM&IQIEB elBlEl=0 0 %Y +/6 B ¢ ¢ 0/ NN x BH|IG|+ - o X
« - C 25 scival.com/overview/summary?uri=Customer/217047/Researcher/19369643 * n) \.’
%
3- Scival Explore Comparev  Reporting My SciVal ~ Scopus # @ E @
‘Q Search all entities in SciVal + Defineentity & National Tsing Hua University 3% Data sources
-
suan Viewin Scopus» ¥ &R
Scopus Author ID: 897403N,00 - The University of Hong Kong and 2 other affliations
2022 to 2024 A subject areas viAc GO =
-
Summary + Add Summary to Reporting  Export v/

Bibliometrics

Summary metrics

+ Add to Reporting

Publication metrics .

Citation metrics o 18 2.70 409

Views metrics o Scholarly Output ® Field-Weighted Citation Impact ® Citation Count ®
Authorship metrics o 27.8% All Open Access Yearly breakdown

Journal quartiles . I View list of publications

Contribution

Institutions 22.7 26 9

Scopus Sources

Citations per Publication @ h-index @ h5-index @
Research Fields
Topics —
<\1,> Publication share by Subject Area + Add to Reportin
Subject Areas d m
v v
- = . - £ 09553
mEQao% - e\| o 6 ® @ (? @ g ~AE RO 0,
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Now, select 2020-2024 (§z#T F14F) » then you will see your “Scopus #T 71 2 Fifi
R SRR S [ FHZE

vMiMiMM&IQIEB elBlEl=0 0 %Y +/6 B ¢ ¢ 0/ NN x BH|IG|+ - o X
« > C 25 scival.com/overview/summary?uri=Customer/217047/Researcher/19369643 * n) \.’
3
3- Scival Explore Comparev  Reporting My SciVal ~ Scopus » @ E @
‘Q Search all entities in SciVal + Defineentity & National Tsing Hua University 3% Data sources
-
an Viewin Scopus»  Y¢ &R
Scopus Author ID: 897403110K, - The University of Hong Kong and 2 other affiliations
2020 to 2024 All supject areas viage @R
-
Summary + Add Summary to Reporting  Export v/
Bibliometrics Summary metrics + Add to Reporting
Publication metrics .
Citation metrics . 24 2.63 705
Views metrics o Scholarly Output ® Field-Weighted Citation Impact ® Citation Count ®
Authorship metrics o 20.8% All Open Access Yearly breakdown
Journal quartiles o [5) View list of publications

Contribution

Institutions 29.4 26 9

Scopus Sources

Citations per Publication @ h-index @ h5-index @

Research Fields

Topics —
P <\1,> Publication share by Subject Area + Add to Reportin
Subject A o

HQaoueCeBOo GOOERO® R P

NOTE: Here is an alternative way to get your profile via Scopus

You go to www.scopus.com
Find yourself through “Authors” or ORCID

v MIMIMIMIEQ s BIBIE =M O HY e+ eEBE S e cle oS E wuuE x + - o6 x
€ > G % www-scopus-com.nthulib-oc.nthu.edu.tw/pages/home?display=basic#author * in} & P wmmw i
a

Scopus Q Search  Sources  Scivalz ® m

Start explorin

Documents  Authors ~ R¢searcher Discovery  Organizations  Scopus Al Search tips @

N——

Search authors using: (8 Authorname (O) ORCID () Keyword

Enter last name * Enter first name

+ Add affiiation

Search History Saved Searches

Q Start searching and your history will appear here. Ifyou
need help to start searching, see our search tips.

About Scopus Language Customer Service o

#QansLcCcBreOELBOEE @ AEEE 9 Qow L0

15


http://www.scopus.com/

Find your profile and click the number of your documents — in my case, I clicked
4656’7

v MMMMEQ S BB

=0d 0w

YO+ SRR 9@ « G @S O & w wwBf x + - 8 x

« > C 25 www-scopus-com.nthulib-oc.nthu.edu.tw/resul i

1=HSU&st2=PO-HSUAN&origin=searchauthorlookup g in) &

Author last name "HSU", Author first name "PO-HSUAN"

2 Edit

' show exact matches only

Sorton: Document count (high-low)
Refine results

At~ Show documents Request to merge authors
Author Documents  Affiliation City Country/Territory
Affiliation A
D e ——— > D 1 Hsu, Po Hsuan 56 The Nniversity of Hong Kong Hong Kong Hong Kong
i 22
Econometric Theory and
Applications View last title v
[ chung Yuan christian > « ]2 Hsu,pohsuan 4 Taipei Medical University Taipei Taiwan
University
Hsu, Po Hsuan
[ college of Technology (1) >
Managemen View last title v
[ college of Technology (1) >
R I D 3 Hsu, Hsuanpo 3 National Yang Ming Chiao Tung University Hsinchu Taiwan
= Hsu, Hsuan Po
[ columbia niversity (1) >
o View last title v
View more
City A [[14  Hsu,Pohsuan 1 Chung Yuan Christian University Taoyuan Taiwan
Hsu, Po Hsuan
[ rainai () >
psi P nthulib-oc.nthu.edu. kup.uri 1=08:5t1 =HSU&st2=PO-HSU igi i 1 4031 alQuery=

= T 08:20
R 9 Fo®m 0,

Qaoueme ¢oe@0

Then you will see the list of your publications. I will input 2020-2024 and click “>”
(AR A BT L)

v MMMMEQ S BB

=0l Q% EYS+SEHEAOEB» S« « @& & E s s =Bl x + - (=) X

« - C 2 www-scopus-com.nthulib-oc.nthu.edu.tw/results/results.uri?sort=plf-f&src=s&st1=HSU&st2=PO-HSUAN&nlo=1&nlr=20&nls=count-f&sid=00.. ¥ In] Y,

Showless [
[ save search
I\ Set search alert /£ Editin advanced search
Documents  Preprints  Secondary documents
56 documents found N Analyze results 7
Refine search [] At Export v Download — Citation overview s+ More Show all abstracts ~ Sortby Date (newest) v/
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