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Article I The objective of this award is to retain and recruit outstanding research talent, and to
encourage current faculty members to actively pursue cutting-edge research and win national

research awards.
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Article 2 Eligibility Criteria and Rewards:

Current CTM full-time faculty members who are winners of the following awards and meet

the requirements:

a. MOE National Chair Professorships: 60 points per year for five years will be rewarded
starting from the academic year in which the award announcement is made public

b. MOE Academic Award: 50 points per year for five years will be rewarded starting from the
academic year in which the award announcement is made public

c. MOST/NSTC Outstanding Research Award: 40 points per year for three years will be
rewarded starting from the academic year in which the award announcement is made
public

d. MOST/NSTC Ta-You Wu Memorial Award: 20 points per year for three years will be
rewarded starting from the academic year in which the award announcement is made
public
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e. The value of each reward point is subject to the status of the self-financing funds and the
Dean’s approval. In principle, one point is equivalent to NTD10,000 of prize/research
funds (optional).

EHTEE Ao KR - BRFERFEA ML LG AR 2B H

o

o

Article 3 Restriction Against Receiving Multiple Rewards:
If a teacher meets two or more criteria in a given academic year, the highest of the reward points
will be counted.
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Article 4 New Faculty Members:

If a new faculty member has received the awards mentioned in Article 2 at another institution in
the past five academic years, the corresponding prize/research grant shall be rewarded annually for
five/three years from the academic year of appointment.

i d AMRE R CAPHONATERF L S B SH AR ERY 2 T4 > A ERE R
3T EXHALET EFETA L E PR

Article 5 Retroactive period of the first implementation: The first implementation of this policy
will reward retroactively the award records in the past five years under Article 2 starting from the
first implementation year, and corresponding adjustments will be made for those award records
from more than five years ago.
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Article 6 Termination of Reward: If teachers resign/retire from the College during the reward
period, the reward will be terminated from the date of resignation/retirement.
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Article 7 Recommendation and Approval Process: After the announcement of the national
research awards, winners will be recommended by their department/institute head or the Dean for
approval by the Collegiate Faculty Review Committee Meeting. The details of this application are
set out in Appendix A.
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Article 8 These regulations shall be implemented upon approval by the College Council Meeting
and the NTHU Endowment Fund Management Committee Meeting.




’

7fi;}i?;mgrmﬁ/ﬁ‘%ﬁﬂ i lpﬁ'ﬂﬁf’@"?’ TR AT

Appendix A: Directions of application for Rewarding Recipients of National Research Awards
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Eligibility Criteria and Rewards: Current CTM full-time faculty members who are winners of the
following awards and meet the requirements:

a. MOE National Chair Professorships: 60 points per year for five years will be rewarded starting
from the academic year in which the award announcement is made public (e.g. a recipient of the
MOE 26th National Chair Professorships which was announced on Nov. 1, 2022, will be rewarded
60 pts per year from AY2022-2023 to AY2026-2027)

b. MOE Academic Award: 50 points per year for five years will be rewarded starting from the
academic year in which the award announcement is made public (e.g. a recipient of the MOE 66th
National Academic Award which was announced on Nov. 11, 2022, will be rewarded 50 pts per year
from AY2022-2023 to AY2026-2027)

c. MOST/NSTC Outstanding Research Award: 40 points per year for three years will be rewarded
starting from the academic year in which the award announcement is made public (e.g. a recipient
ofthe MOST/NSTC 2022 Outstanding Research Award which was announced on Feb. 24,2023, will
be rewarded 40 pts per year from AY2022-2023 to AY2026-2027)

d. MOST/NSTC Ta-You Wu Memorial Award: 20 points per year for three years will be rewarded
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starting from the academic year in which the award announcement is made public (e.g. a recipient
of the MOST/NSTC 2022 Ta-You Wu Memorial Award which was announced on Feb. 24, 2023 will
be rewarded 20 pts per year from AY2022-2023 to AY2026-2027)

e. The value of each reward point is subject to the status of the self-financing funds and the Dean’s

approval. In principle, one point is equivalent to NTD10,000 of prize/research funds (optional).
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Restriction Against Receiving Multiple Rewards: If a teacher meets two or more criteria in a given
academic year, the highest reward points will be counted. (e.g. a recipient of both the MOE 66th
National Academic Award which was announced on Nov.11, 2022, and the MOST/NSTC

Outstanding Research Award which was announced on Feb. 24, 2023, will receive 50 pts per year

for the former from AY2022-2023 to AY2026-2027)
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New Faculty Members: If a new faculty member has received the awards mentioned in Article 2 at
another institution in the past five academic years, the corresponding prize/research grant shall be
rewarded annually for five/three years from the academic year of appointment. (e.g. if a new faculty
member is employed in AY2031-2032, his/her award records from AY2026-2027 to AY2031-2032
will be eligible for the reward. However, if a rewarded teacher was a former member of NTHU CTM
and has received the reward for X years, the X years shall be deducted from the total number of 5/3

years)
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Retroactive period of the first implementation: The first implementation of this policy will reward



retroactively the award records in the past five years under Article 2 starting from the first
implementation year, and corresponding adjustments will be made for those award records from
more than five years ago. Those who have been awarded for more than five years will be rewarded
the number of years that decreases according to the number of years over five years (e.g. if the policy
is implemented in AY2023-2024, a faculty member who receives the Ta-You Wu Award from
AY2018-2019 to AY2023-2024 will be rewarded for three years; if a faculty member receives the
Ta-You Wu Award announced in AY2017-2018, which is one year beyond the retroactive period,

he/she may be rewarded for two years)



