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一、 為留住與延攬傑出研究人才，並鼓勵現任同仁積極進行頂尖研究並爭取國家研究獎項，特訂

定「國立清華大學科技管理學院獎勵國家研究獎項得獎者實施要點」（以下簡稱本要點）。 

Article 1 The objective of this award is to retain and recruit outstanding research talent, and to 

encourage current faculty members to actively pursue cutting-edge research and win national 

research awards. 

 

二、 申請對象與獎勵內容，當年度任職本院之專任教師，並滿足以下條件者： 

(一) 教育部國家講座得獎者，自公開獲獎公告日之學年度開始五年，每年頒六十點相應之獎

金/研究經費。 

(二) 教育部學術獎得獎者，自得獎公告日之學年度開始五年，每年頒五十點相應之獎金/研究

經費。 

(三) 國科會/科技部傑出研究獎得獎者，自得獎公告日之學年度開始三年，每年頒四十點相應

之獎金/研究經費。 

(四) 國科會/科技部吳大猷獎得獎者，自得獎公告日之學年度開始三年，每年頒二十點相應之

獎金/研究經費。 

(五) 以上獎勵金額不含教育部/國科會/科技部所頒獎勵金，由本院自籌經費項下支應，原則

上一點對應一萬元，但實際金額視當年度財務狀況由院長核定。 

 Article 2 Eligibility Criteria and Rewards:  
 Current CTM full-time faculty members who are winners of the following awards and meet 

the requirements: 
  a. MOE National Chair Professorships: 60 points per year for five years will be rewarded  
   starting from the academic year in which the award announcement is made public 
  b. MOE Academic Award: 50 points per year for five years will be rewarded starting from the  
   academic year in which the award announcement is made public 
  c. MOST/NSTC Outstanding Research Award: 40 points per year for three years will be  
   rewarded starting from the academic year in which the award announcement is made  
   public 
  d. MOST/NSTC Ta-You Wu Memorial Award: 20 points per year for three years will be  
   rewarded starting from the academic year in which the award announcement is made 
   public 



  e. The value of each reward point is subject to the status of the self-financing funds and the  
   Dean’s approval. In principle, one point is equivalent to NTD10,000 of prize/research  
   funds (optional). 
 
三、 重複得獎者：如有教師於某一特定學年度符合兩項以上之條件者，以各項獎勵中之最高者計

算。 

Article 3 Restriction Against Receiving Multiple Rewards:  
If a teacher meets two or more criteria in a given academic year, the highest of the reward points 
will be counted. 
 

四、 新進教師：如新進教師於過去五學年於其他任職單位獲得國家講座得獎者獎項或學術獎(傑

出研究獎或吳大猷獎)，則自入職學年度開始五年(三年)，每年頒發相應之獎金/研究經費。 

Article 4 New Faculty Members:  
If a new faculty member has received the awards mentioned in Article 2 at another institution in 
the past five academic years, the corresponding prize/research grant shall be rewarded annually for 
five/three years from the academic year of appointment. 
 

五、 追溯過去本院得獎者：相對於新進教師之第四點，為對本院之獲獎者公平起見，本獎勵追溯

過去五年並對超過五年者進行相應之年份調整。 

Article 5 Retroactive period of the first implementation: The first implementation of this policy 
will reward retroactively the award records in the past five years under Article 2 starting from the 
first implementation year, and corresponding adjustments will be made for those award records 
from more than five years ago. 
 

六、 終止獎勵：教師獲獎期間離職或退休，自離職/退休日起不再發給獎勵金。 

Article 6 Termination of Reward: If teachers resign/retire from the College during the reward 
period, the reward will be terminated from the date of resignation/retirement. 
 

七、 推薦與核備作業：各教師於獲獎公告後，由系所主管或院長推薦經院教評會議核備。本要點

申請須知詳如附件。 

Article 7  Recommendation and Approval Process: After the announcement of the national 
research awards, winners will be recommended by their department/institute head or the Dean for 
approval by the Collegiate Faculty Review Committee Meeting. The details of this application are 
set out in Appendix A. 
 

八、 本要點經院務會議、校務基金管理委員會通過後實施。 

Article 8 These regulations shall be implemented upon approval by the College Council Meeting 
and the NTHU Endowment Fund Management Committee Meeting.  

  



附件：科技管理學院獎勵國家研究獎項得獎者獎勵申請須知 

Appendix A: Directions of application for Rewarding Recipients of National Research Awards 

 

一、 申請對象與獎勵內容，當年度任職本院之專任教師，並滿足以下條件者： 

(一) 教育部國家講座得獎者，自公開獲獎公告日之學年度開始五年，每年頒六十點相應之獎

金/研究經費。(如第 26屆國家講座主持人名冊得獎公告為民國 111年 11月 1日，其為

於 111學年度，故由 111至 115學年度獲頒每年 60點。) 

(二) 教育部學術獎得獎者，自得獎公告日之學年度開始五年，每年頒五十點相應之獎金/研究

經費。(如第 66 屆學術獎名冊得獎公告為民國 111 年 11 月 11 日，其為於 111 學年度，

故由 111 至 115 學年度獲頒每年 50點。) 

(三) 國科會/科技部傑出研究獎得獎者，自得獎公告日之學年度開始三年，每年頒四十點相應

之獎金/研究經費。(如 111 年度國科會傑出研究獎得獎公告為民國 112 年 2 月 24 日，

其為於 111 學年度，故由 111 至 113學年度獲頒每年 40點。) 

(四) 國科會/科技部吳大猷獎得獎者，自得獎公告日之學年度開始三年，每年頒二十點相應之

獎金/研究經費。(如 111 年度國科會吳大猷獎得獎公告為民國 112 年 2 月 24 日，其為

於 111學年度，故由 111至 113學年度獲頒每年 20點。) 

獎勵金額由本院自籌經費項下支應，原則上一點對應一萬元，但實際金額視當年度財務狀況

由院長核定。 

Eligibility Criteria and Rewards: Current CTM full-time faculty members who are winners of the 

following awards and meet the requirements: 

a. MOE National Chair Professorships: 60 points per year for five years will be rewarded starting 

from the academic year in which the award announcement is made public (e.g. a recipient of the 

MOE 26th National Chair Professorships which was announced on Nov. 1, 2022, will be rewarded 

60 pts per year from AY2022-2023 to AY2026-2027) 

b. MOE Academic Award: 50 points per year for five years will be rewarded starting from the 

academic year in which the award announcement is made public (e.g. a recipient of the MOE 66th 

National Academic Award which was announced on Nov. 11, 2022, will be rewarded 50 pts per year 

from AY2022-2023 to AY2026-2027) 

c. MOST/NSTC Outstanding Research Award: 40 points per year for three years will be rewarded 

starting from the academic year in which the award announcement is made public (e.g. a recipient 

of the MOST/NSTC 2022 Outstanding Research Award which was announced on Feb. 24, 2023, will 

be rewarded 40 pts per year from AY2022-2023 to AY2026-2027) 

d. MOST/NSTC Ta-You Wu Memorial Award: 20 points per year for three years will be rewarded 



starting from the academic year in which the award announcement is made public (e.g. a recipient 

of the MOST/NSTC 2022 Ta-You Wu Memorial Award which was announced on Feb. 24, 2023 will 

be rewarded 20 pts per year from AY2022-2023 to AY2026-2027) 

e. The value of each reward point is subject to the status of the self-financing funds and the Dean’s 

approval. In principle, one point is equivalent to NTD10,000 of prize/research funds (optional). 

 
二、 重複得獎者：如有教師於某一特定學年度符合兩項以上之條件者，以各項獎勵中之最高者計

算。(如有同仁同時獲得 66屆學術獎名公告於民國 111年 11月 11日以及 111年度國科會傑

出研究獎公告於民國 112 年 2 月 24 日，則由於兩個獎項均為於 111 學年度，故其會於 111

至 115學年度以學術獎為主獲頒每年五十點，其傑出研究獎則不另予獎勵。) 

Restriction Against Receiving Multiple Rewards: If a teacher meets two or more criteria in a given  

academic year, the highest reward points will be counted. (e.g. a recipient of both the MOE 66th 

National Academic Award which was announced on Nov.11, 2022, and the MOST/NSTC 

Outstanding Research Award which was announced on Feb. 24, 2023, will receive 50 pts per year 

for the former from AY2022-2023 to AY2026-2027) 

 
三、 新進教師：如新進教師於過去五學年於其他任職單位獲得國家講座得獎者獎項或學術獎(傑

出研究獎或吳大猷獎)，則自入職學年度開始五年(三年)，每年頒發相應之獎金/研究經費。

(如果該教師於 120 學年度加入本院，則可獲得本獎勵認定之過去五年得獎紀錄年度為 115

學年度至 120 學年度。但如其曾任職清華大學科管院並已領受本獎勵為期 X 年，則扣除其 X

年。) 

New Faculty Members: If a new faculty member has received the awards mentioned in Article 2 at 

another institution in the past five academic years, the corresponding prize/research grant shall be 

rewarded annually for five/three years from the academic year of appointment. (e.g. if a new faculty 

member is employed in AY2031-2032, his/her award records from AY2026-2027 to AY2031-2032 

will be eligible for the reward. However, if a rewarded teacher was a former member of NTHU CTM 

and has received the reward for X years, the X years shall be deducted from the total number of 5/3 

years) 

 

四、 追溯過去本院得獎者：相對於新進教師之第四點，為對本院之獲獎者公平起見，本獎勵追溯

過去五年並對超過五年者進行相應之年份調整。過去五年得獎者於公告年度開始獎勵五/三

年，超過五年者之獎勵年份依超過之年數逐年遞減(如於 112 年公告而本院某教師獲 107 學

年度至 112 學年度間公告之吳大猷獎，則由 112 學年度開始受領三年獎勵/研究補助；若某

教師獲 106 學年度公告之吳大猷獎，比追溯之五年超過一年，可受領二年獎勵/研究補助)。 

Retroactive period of the first implementation: The first implementation of this policy will reward 



retroactively the award records in the past five years under Article 2 starting from the first 

implementation year, and corresponding adjustments will be made for those award records from 

more than five years ago. Those who have been awarded for more than five years will be rewarded 

the number of years that decreases according to the number of years over five years (e.g. if the policy 

is implemented in AY2023-2024, a faculty member who receives the Ta-You Wu Award from 

AY2018-2019 to AY2023-2024 will be rewarded for three years; if a faculty member receives the 

Ta-You Wu Award announced in AY2017-2018, which is one year beyond the retroactive period, 

he/she may be rewarded for two years) 


